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1. INTRODUCTION

Blink S.r.l. is a company whose corporate purpose is
the design and production of CANbus push-button
keypads and electronic control units for mobile
machinery and marine.

Blink S.r.l. has decided to adopt this Code of Ethics
and Conduct (hereinafter also referred to as the
"Code"), which contains the values, principles, and
rules of conduct that the Company follows while
carrying out its business, in order to create the
conditions for the correct application of specific
policies and procedures.

The Code of Ethics formalizes the commitments and
responsibilities required of shareholders, members
of corporate bodies, managers, employees, and all
those who operate under the direction and control
of, and in the interest of, the Company. It also
expresses Blink S.r.l.'s relationship with all its
stakeholders and represents a landmark for them.

The Code complements applicable laws, internal
policies, procedures, and contractual obligations.
Where local law, internal rules, or this Code
establish different standards, the stricter standard
shall apply, unless that is not permitted by
mandatory law.

This Code cannot cover every situation. Each
addressee is expected to use sound judgment, act
with integrity, and ask for guidance when in doubt.

In short, what this means for you:
Know the Code and apply it in your daily work.
When rules differ, follow the stricter standard.

If you are unsure what to do, stop and ask before
acting.



2. THE COMPANY'S VALUES

The values contained in Blink’s Code must be
accepted and implemented by all those who operate
and act within the Company.

The Company always strives for excellence in
serving customers and achieving maximum value for
shareholders and stakeholders, through conduct
that is, and must always be, based on integrity and
professionalism.

Working collaboratively as part of a team with
competent staff committed to ensuring the quality
of the services offered is one of the Company's
essential elements.

It integrates professionals from different
disciplines, cultures, and experiences, aiming to
prepare the young members, who represent the
majority of the team.

Blink S.r.l. conducts its business responsibly, with
integrity, sound judgment, and accountability. The
Company is committed to respecting people,
business relationships, the environment, and the
communities in which it operates.

All addressees must contribute to a culture based on
transparency, fairness, trust, personal
responsibility, and continuous improvement.



3. ADDRESSEES, SCOPE, AND RESPONSIBILITIES

This Code applies to every person who is a member
of Blink S.r.l. organization (hereinafter referred to
as the "addressees”).

Addressees include shareholders, members of
corporate bodies, all employees, professionals, and
collaborators of the Company, and all those who,
directly or indirectly, permanently or temporarily,
operate with Blink S.r.L.

Therefore, all addressees are required to take note
of the contents of this Code of Ethics and to observe
and respect it.

Blink S.r.l. is committed to ensuring that everyone
is aware of the Code and to providing appropriate
sanctions in the event of its violation.

Local management and corporate bodies are
responsible for communicating, implementing, and
monitoring the Code's application, providing
appropriate guidance and, where necessary,
training. Every addressee is personally responsible
for complying with the Code in daily work.

Business partners, suppliers, consultants, agents,
distributors, and other third parties acting on behalf
of or in the interest of Blink S.r.l. are expected to
comply with principles consistent with this Code.



4. ETHICAL PRINCIPLES OF CONDUCT

Blink S.r.l. identifies as a mandatory principle
compliance with the laws in force in all the
countries in which it operates, the observance of
contracts or relations with the Public Administration
and with other private parties,and undertakes to
ensure that these principles are respected by all the
addressees of the Code of Ethics.

The adoption of any conduct contrary to the
provisions of this Code will be sanctioned.
Furthermore, any conduct or action constituting a
criminal offense is prohibited, with particular
reference to predicate offenses relevant to the
Entity’s liability under Legislative Decree No.
231/2001.

Addressees  must  cooperate  openly and
professionally with public authorities and control
bodies, ensuring that all information provided is
accurate, complete, timely, and not misleading.

When legal or ethical requirements are unclear,
addressees must seek guidance from their manager,
the Administrative Body, or the competent internal
function before acting.

The values of honesty and fairness represent the
fundamental principles of Blink S.r.l. to which the
conduct of all recipients must aspire.

Blink S.r.l. undertakes to prevent addressees from
pursuing interests that are divergent or conflicting
with those of the Company and from pursuing
personal benefits from its activities. Therefore, the
addressees are bound to avoid situations that
conflict with the Company's interests, which could
interfere with their ability to make decisions
impartially.

Any conflict of interest must be promptly
communicated to the Administrative Body.

A conflict of interest may arise, for example, from
ownership or roles in a customer, supplier, or
competitor, close personal relationships with
business partners, gifts or benefits received from
parties doing business with the Company, or outside
work that may affect the duties owed to Blink S.r.L.
Even the appearance of a conflict must be disclosed.

The Company establishes and maintains a
relationship of reciprocal loyalty and trust with each
addressee, which is expressed in the prohibition for
each of them to undertake working or consulting
relations on behalf of third parties without the prior
authorization of Blink S.r.l., as well as to carry out
any activity incompatible with the duties assumed
towards the Company.



5. INTEGRITY IN BUSINESS OPERATIONS

The Company supports fair and proper competition,
as it recognizes that the Company's reputation and
its sustainable development in the market in which
it operates may derive from such competition.
Therefore, the Company suppresses any unfair
behavior that benefits it or causes it to violate the
law.

Addressees must never agree or coordinate with
competitors on prices, discounts, market allocation,
customers, production capacity, bid rigging, or any
other practice that restricts or distorts competition.
Addressees must not exchange competitively
sensitive information, such as pricing, costs,
margins, strategy, customer data, or production
capacity, directly or indirectly through third parties.

Competition laws may also apply to relationships
with distributors, suppliers, and customers. If a
situation may raise competition law concerns,
addressees must seek guidance before acting.

No form of gift or benefit is allowed, neither
received nor offered or promised, that exceeds
normal commercial or courtesy practices, or in any
case aimed at acquiring favorable treatment in the
conduct of any activity related to Blink S.r.L.

It is also forbidden to give or offer money or other
benefits to employees, directors, and consultants of
Blink S.r.l., customers, suppliers, and competitors,
to carry out or omit actions in violation of the
obligations inherent to their office or to the
obligations of loyalty.

In particular, any form of gift to public officials or
employees of the Public Administration and their
relatives, whether Italian or foreign, is forbidden.
This principle cannot be departed from, even in
countries where the offering of gifts and presents is
considered customary.

Gifts, hospitality, travel, entertainment, or other
benefits must always be lawful, modest, occasional,
transparent, properly documented, and never
intended to influence a business decision. Cash or
cash equivalents are not permitted. Where required
by internal procedures, gifts and hospitality must be
approved in advance and recorded.

In short, what this means for you:

Compete fairly and never coordinate commercial
conduct with competitors.

Disclose actual or potential conflicts of interest
promptly.

Never offer or accept bribes, improper payments, or
gifts intended to influence decisions.



6. MARKET INTEGRITY, PRIVACY, AND

INFORMATION SECURITY

Blink S.r.l. is committed to ensuring that the data
collected and the information relating to all
stakeholders, of which it has come into possession,
is treated confidentially and is intended solely for
the Company's pursuit of its duties. Recipients are
obliged to protect the confidentiality of this
information and comply with privacy legislation;
otherwise, sanctions will be applied. In this regard,
the Company shall ensure that third parties who may
come into possession of confidential information
sign a confidentiality agreement.

Personal data must be collected, processed, and
stored lawfully, fairly, and transparently, in
accordance with the EU General Data Protection
Regulation (GDPR), applicable privacy laws, and
Company procedures. Personal data must be used
only for specified and legitimate purposes, kept
accurate and secure, and shared only with
authorized parties.

Any suspected personal data breach or unauthorized
disclosure of confidential information must be
reported without delay to the competent internal
contact.

With reference to inside information, it is forbidden
for all recipients to use it, either directly or through
an intermediary, for personal transactions or to
disclose it to third parties.

Confidential information includes, for example,
technical know-how, product designs, software,
business strategies, financial data, customer and
supplier information, pricing, contracts, and trade
secrets. The duty to protect confidential
information continues after the employment or
contractual relationship with the Company ends.

Addressees must use IT systems, devices, and digital
resources responsibly and in line with Company
policies. They must never share passwords or access
credentials, must remain alert to phishing and cyber
threats, must not install unauthorized software, and
must not access systems or data beyond their role
or authorization.

Any actual or suspected IT security incident,
cyberattack, loss of devices, unauthorized access,
or suspicious activity must be reported promptly.



7. ANTI-CORRUPTION AND FINANCIAL INTEGRITY

Blink S.r.l. is committed to complying with all
legislation on money laundering and, therefore, will
not be involved in any case concerning money
laundering arising from illegal or criminal activities.

Blink S.r.l. does not engage in, facilitate, or
knowingly support tax evasion, fraud, money
laundering, terrorist financing, or other financial
crime. All transactions must be lawful, transparent,
properly authorized, accurately recorded, and
supported by truthful documentation.

Addressees must be alert to unusual or suspicious
transactions, including requests for payments to
unrelated third parties, payments to or from
countries unrelated to the transaction, requests for
cash payments, reluctance to provide basic
information, or arrangements that appear designed
to circumvent controls.

Company accounting records, invoices, expense
reports, approvals, and other business records must
be accurate, complete, timely, and not misleading.
The falsification, concealment, or improper
alteration of any Company document is prohibited.

Addressees must not bypass financial controls,
approval processes, or reporting requirements. If a
transaction does not appear appropriate, it must be
stopped and escalated before proceeding.

Blink S.r.l. operates in international markets and
may be subject to sanctions, export controls, and
trade compliance regulations. These rules may
apply to customers, suppliers, destinations,
products, components, software, technology,
technical information, and services.

The Company must not directly or indirectly do
business with sanctioned parties or destinations or
circumvent trade restrictions. Where required,
customers, suppliers, business partners,
destinations, and transactions must be screened and
assessed before proceeding.

If an addressee is unsure whether a product,
technology, customer, supplier, destination, or
information transfer is permitted, the matter must
be escalated before any commitment is made.



8. KNOW YOUR BUSINESS PARTNERS

The Company's reputation depends not only on how
Blink S.r.l. conducts itself, but also on the
customers, suppliers, agents, distributors,
consultants, and other business partners with whom
it works.

Before entering into significant or higher-risk
business relationships, and on an ongoing basis
where appropriate, Blink S.r.l. carries out
proportionate due diligence. This may include
verifying identity and ownership, assessing country
and sector risk, checking sanctions or adverse

information, understanding the nature of the
relationship, and documenting the findings.

Addressees must be alert to red flags such as unclear
ownership, requests for unusual payment
arrangements, reluctance to provide basic
information, involvement of public officials, links to
sanctioned parties, or a reputation inconsistent with
Blink's values.

If due diligence reveals concerns, the relationship
must not proceed or continue until the concerns
have been assessed and appropriately resolved.



9. OUR PEOPLE, HUMAN RIGHTS AND WORKING

CONDITIONS

Blink S.r.l. recognizes the contribution of each
person within the Company and favors a working
environment that promotes the physical and moral
integrity of each person and develops a sense of
belonging, condemning all forms of discrimination,
harassment, threats to the person that could induce
them to act illegally or contrary to the Code of
Ethics.

Blink S.r.l. is committed to ensuring a fair,
productive, and non-discriminatory work
environment in which everyone is valued according
to their personal contribution. Therefore, everyone
must work to promote fairness and ensure an
environment free from discrimination and
harassment, in compliance with all applicable laws.

Blink S.r.l. promotes and takes all necessary
measures within its organization to eliminate any
form of forced or coerced labor. Blink S.r.lL.
expressly refuses the use of child labor within its
organization, respecting the minimum age for
recruitment established by the applicable

legislation and taking all necessary measures to
ensure compliance.

Blink S.r.l. rejects any manifestation of abuse of
authority or physical, psychological, and moral
harassment, as well as any other conduct likely to
create an intimidating or offensive environment
towards people's rights.

The Company does not tolerate human trafficking,
modern slavery, bonded labor, recruitment fees
imposed on workers, or retention of identity
documents. These principles apply not only within
Blink S.r.l., but also to suppliers, subcontractors,
and business partners in the value chain.

Blink S.r.l. respects freedom of association and the
right to collective bargaining, in accordance with
applicable law. No person shall be penalized or
disadvantaged for exercising these rights.

Employment conditions, salaries, working hours,
rest periods, overtime, leave, and benefits must
comply with applicable law, collective agreements,
and Company policies. Recruitment and career
development must be based on merit,
qualifications, competence, and business
requirements.



10. HEALTH, SAFETY, AND WELL-BEING

The Company complies with current health and
safety legislation.

Health, safety, and well-being are priorities for
Blink S.r.l. The Company is committed to providing
a safe and healthy working environment for
employees, collaborators, contractors, and visitors,
and to continuously improving its health and safety
performance.

Blink S.r.l. identifies, assesses, and manages health
and safety risks; provides appropriate training and
information; maintains emergency procedures; and

makes available the protective equipment required
for the role and working environment.

All addressees must follow safety rules, use
protective equipment where required, promptly
report unsafe conditions, accidents, incidents, and
near-misses, and never discourage anyone from
raising safety concerns.

The Company also recognizes the importance of
well-being, including mental health, stress
management, and work-life balance.



11. ENVIRONMENTAL AND SOCIAL

RESPONSIBILITY

The Company is committed to promoting sustainable
development, focusing on the efficient use of the
tangible and intangible resources entrusted to it to
respect the environment.

Blink S.r.l. complies with applicable environmental
laws, permits, and authorizations, and seeks to
reduce the environmental impact of its operations,
products, and supply chain.

The Company works to manage and, where possible,
reduce energy consumption, greenhouse gas
emissions, water use, waste, air emissions,

discharges to water, soil contamination, and the use
or disposal of hazardous substances.

Blink S.r.l. promotes reduction, reuse, and recycling
of materials, responsible waste management, and,
where relevant, product and process choices that
support circular economy principles.

The Company may define measurable environmental
objectives and monitor and report progress, also in
response to customer, investor, group, or regulatory
requirements.

Blink S.r.l. engages respectfully with the
communities and stakeholders affected by its
operations and seeks to create long-term value
through responsible conduct.



12. COMPANY ASSETS AND TECHNOLOGY

The improper use of Blink's assets by the addressees
is expressly forbidden; they must use them
responsibly and avoid their personal use or use by
third parties.

The use of Blink's computer resources by each
addressee must be compliant with the Company's
business activities. Therefore, any behavior that
may damage, alter, or destroy computer systems
and any use of such resources for illegal purposes or
purposes contrary to the Company's activity is
prohibited. Moreover, it is forbidden to install
software products or databases in violation of the
contractual user license agreements, to illegally
access computer or telematic systems protected by
security measures, or to disclose to third parties
codes, passwords, or keywords used to access the
same systems.

Company assets include physical, financial, digital,
and intellectual assets, such as equipment, devices,
funds, software, data, technical know-how, designs,

trademarks, documentation, and confidential
information. The same care must be applied to
assets belonging to customers, suppliers, and
business partners.

Artificial intelligence and automated tools may be
used only responsibly, transparently, and in
accordance with applicable law, Company policies,
and contractual obligations. Addressees must not
enter confidential information, personal data,
customer data, trade secrets, or protected
technical information into Al tools that have not
been authorized for such use.

A competent person must review outputs generated
by Al or automated tools before being used for
business decisions, external communications,
technical documentation, or customer deliverables.
Such tools must not be used in a way that creates
unlawful bias, infringes intellectual property rights,
or compromises the security of Company data or
systems.



13. STANDARDS/RULES OF CONDUCT TOWARDS

STAKEHOLDERS

The behavior of all employees, partners, and
collaborators of Blink S.r.l. towards customers must
be based on responsibility and courtesy. The
Company aims to establish a collaborative and
professional relationship. Each customer is required
to be aware of and comply with this Code to
maintain the relationship.

Information provided to customers must be
accurate, complete, and not misleading. Customer
requirements regarding quality, safety,
confidentiality, sustainability, compliance, and
reporting must be handled with diligence and in
accordance with the relevant contractual
commitments.

The selection of suppliers and business partners is
based on achieving a price advantage, obtaining the
highest competence in the service provided, and
meeting adequate requirements. The relationship
with them is based on collaboration, mutual loyalty,
and transparency.

The Company requires its business partners to
comply with this Code of Ethics and to sign a letter
of acceptance acknowledging that they have read
the Code and share its stated values, in order to
align the parties’ principles of conduct. To this end,
contractual agreements must include clauses
requiring awareness of and compliance with the
Code. The Company reserves the right to rule out or
discontinue any future collaboration with suppliers
whose business activities fail to comply with the
principles of conduct set out in the Code of Ethics.

Suppliers and business partners are expected to
uphold principles consistent with this Code,
including legal compliance, anti-corruption, fair
competition, human rights, labor standards, health
and safety, environmental responsibility, data
protection, confidentiality, sanctions, and export
control compliance.

Blink S.r.l. may request information, self-
assessments, documentation, corrective action
plans, or audits to verify compliance. Serious or
persistent breaches may result in suspension or
termination of the relationship, without prejudice
to other contractual or legal remedies.

Blink S.r.l. maintains relations with Public
Administrations based on transparency, correctness,
and collaboration. The assumption of such
commitments is reserved exclusively for directors
and partners to whom internal procedures allow it.
In the event of business negotiations or any
relationship with the Public Administration, the
addressees must not, in any way, influence the
decisions of the counterparty, nor those of the
officials who negotiate or make decisions on behalf
of the Institutions or the Public Administration.

Furthermore, it is expressly forbidden to offer
personal advantages to employees and officials of
the Public Administration, to try to obtain
confidential information that may damage the
reputation of the parties, and to conceal
information requested by the Public Administration.
In all the aforementioned relations, the Company
promotes the full implementation of the applicable
legislation, with particular regard to Model 231/01.

In the event of participation in tenders called by the
Public Administration, the Company shall fully
comply with applicable laws and the proper business
procedures for participation.

Blink S.r.l. refrains from making any contribution,
direct or indirect, to parties, movements,
committees, political organizations, and trade
unions, including their candidates. Contributions
may only be made, in accordance with the law, to
non-profit associations with regular articles of
association and deeds of incorporation.

In its relations with the Public Surveillance
Authorities and the Control Bodies, such as, for
example, the Antitrust Authority, the Authority for
the Protection of Personal Data, CONSOB, the Bank
of Italy, Borsa Italiana S.p.A., the Company complies
with the principle of maximum cooperation,
especially in the case of questions and requests for
information. The Company also undertakes to be
transparent in representing its position vis-a-vis the
aforementioned bodies and to avoid manipulating
data to obtain any advantage.



14. SPEAK UP, WHISTLEBLOWING, AND NO

RETALIATION

Blink S.r.l. encourages all the recipients to speak up
promptly if they become aware of or suspect a
breach of this Code, applicable law, internal
procedures, or ethical standards.

Concerns may be raised through the Company's
reporting  channels, including the internal
whistleblowing channel where applicable, or by
contacting a manager, the Administrative Body, HR,
or another competent corporate function.

Reports will be handled confidentially and
investigated appropriately. Where permitted by
applicable law, reports may be submitted
anonymously.

Blink S.r.l. does not tolerate retaliation. No person
who raises a concern in good faith, participates in
an investigation, or refuses to participate in
misconduct may suffer adverse consequences for
doing so. Retaliation or attempts to discourage
reporting are themselves violations of this Code.

In short, what this means for you:

Report suspected breaches promptly and in good
faith.

Use the available reporting or whistleblowing
channels.

No one may retaliate against a person who raises
a concern in good faith.



15. MONITORING, VIOLATIONS AND FINAL

RESPONSIBILITY

Compliance with this Code may be monitored
through internal controls, reviews, audits, training
activities, self-assessments, supplier assessments,
and other appropriate measures.

Violations of this Code may result in disciplinary
measures, contractual remedies, suspension or
termination of the relationship, and, where
appropriate, reporting to competent authorities.
The consequences will be proportionate to the

seriousness of the violation and consistent with
applicable law and contracts.

Where non-compliance is identified, Blink S.r.l. may
require timely and proportionate corrective actions
and may monitor their implementation.

This Code cannot cover every situation. Addressees
are expected to use good judgment, ask questions
when in doubt, and always act with integrity, even
when doing the right thing is difficult.
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